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A MESSAGE FROM  
THE PRESIDENT
 I am honored to serve as the new president for the New Jersey Self 
Insurers’ Association.  As we continue to navigate and adjust to 
these unprecedented times, I hope that you and your loved ones 
are healthy and safe. As you know, this organization is comprised of 
many wonderful people with diverse backgrounds.  Each one brings 
immeasurable experience to the forefront.  While  we are currently 
facing challenging times, both personally and professionally, 
rest assured, we are working prudently to continue to bring you 
updated information as soon as it become available. I look forward 
to serving for the next two years to help advance this distinguished 
organization. 

Unfortunately, we are not holding our fall seminar this year.  
Nonetheless, our members-only summer outing is still scheduled 
for August 5th, 2020, at the Mercer County Boathouse.  I truly hope 
we can still hold this event as it would be wonderful to see everyone 
again to catch up, relax and laugh, with no real agenda.  If we cannot 
hold the event on this date, we will look to reschedule it. 

As of now, we have moved our  Atlantic City conference to 
October 14-16, 2020 at Harrah’s Resort.  This conference has grown 
tremendously.  Not only has there been growth because of the 
board members, but also because of the members who support the 
association.  We remain enthusiastic THAT WE WILL BE permitted 
to hold this very important event to educate our members and in 
the hopes of returning to normalcy.  

Our program committee members have worked assiduously to put 
together a fantastic conference.  We will continue to work hard 
and carry on the tradition of the Association. Once again, we are 
sponsoring two students from Kids Chance.  This is an amazing 
organization that helps children of injured workers who have been 
affected by a catastrophic injury.  

We look forward to meeting them and supporting them through 
their journey.  The partnership with Kids Chance is exceptionally 
important as I feel it is an opportunity for community outreach. 
The community looks to leaders and organizations to improve it, 
and NJSIA is a prime example of a leadership organization that has 
stepped up to help.  

It is difficult enough to deal with a catastrophic injury and combined 
with the changes that have been implemented due to COVID-19, 
it is even more essential that we show our support.  I could not be 
prouder to be a part of the NJSIA. We are committed to providing 
additional support to our members and the community at large.  
Please stay safe and know NJSIA is here for you.   

THANK YOU! 

Erika Graham, CRIS, SCLA,   
Manager, Workers’ Compensation Programs
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PROGRAM REPORT
As we continue to navigate these challenging times, I hope you and 
your loved ones are doing well. Although we have had to make a 
few changes due to COVID-19, the Spring Conference and Vendor 
Fair is currently scheduled for October 14-16, 2020.

The program originally set for May is the program that we will 
present in October.  We are encouraged by the progress being 
reported in NJ and that the conference will be able to be held at 
Harrah’s Resort and Casino  in October.  The theme “Don’t Play 
Games with your WC Program – Plan, Prepare, Expect to Win.” 
Our vendors can do so much with their booths with this theme 
decorating to represent their favorite game show, board game, 
video game or if you are old school like me, your favorite ‘outside’ 
played game.

As in past years, the program committee has worked diligently to 
bring you a program containing topics that are of interest to you: 
cutting edge and informative.

Should there be a need to make changes to the program due to 
speaker/presenter unavailability, and substitutions need to be 
made, please be assured, we will still provide a dynamic and exciting 
event. Due to the change in the date of our Spring Conference, the 
Board of Managers has indicated that we will not have the Annual 
Meeting in November.

Please be safe and stay healthy. Looking forward to seeing you in 
October.

Regina K. Lamptey, NJSIA Program Chairperson

SUMMER BARBEQUE
What a strange Spring, it seems like a very long time since we have 
all been together.  We are hoping to get back to some normalcy and 
ask that you please join us on Wednesday August 5, 2020 for our 
4th Annual Free Members Only Barbeque.  As in prior years it will 
be held at The Boathouse at Mercer Lake,  
https://www.boathouseatmercerlake.com/, from 5pm to 9pm.  
There will be a Barbeque themed buffet, dessert, drinks, beer and 
wine.  We look forward to seeing you all and reconnecting with a 
night of Food, Fun and Friendship! 

MEMBERSHIP REPORT
Our organization values the support that our membership has 
shown us throughout the years.  During these very unusual 
times, we understand that it is not ‘business as usual’.  Many of 
us are working from home full-time for the first time, and if my 
organization is representative of most, there have been some 
challenges to performing essential functions.  We are all learning, in 
our professional and personal lives, new ways to accomplish what 
we always considered as ‘ordinary everyday tasks’.  We are also 
aware that many organizations are finding it necessary to reduce or 
curtail spending.  

We know that in light of all of this, your membership with NJ Self 
Insurers’ Association is not your primary concern.  However, we 
hope that we have been a valuable asset to your professional career 
over the years, and that you want to continue to be a member of 
this organization. 

Therefore, in an effort to accommodate our loyal and appreciated 
members, we would like to extend a 90-day extension on your 
current dues.  During that period, you will remain a member in 
good-standing.  Should you be unable to make payment within that 
90 days, please contact the Executive Secretary,  the President or 
me to discuss your situation.  We will make every effort to work 
with those companies who want to remain members but may not be 
able to make payment within this time period. 

We hope this small accommodation is helpful to you.  We look 
forward to seeing you all again as we look to the future and the 
ability to have in-person events.  Stay safe!

Donna Wrobel, Membership Chairperson 
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LEGISLATIVE UPDATE 
A-3999 Giblin/S-2380 Sweeney – Concerns employment benefits 
and coronavirus disease 2019 infections contracted by essential 
employees. This bill creates a presumption that coronavirus disease 
2019 infections contracted by essential employees, including but 
not limited to, health care workers and public safety workers, are 
work-related for the purpose of employment benefits provided 
for work-related injuries and illnesses, including but not limited 
to, workers’ compensation benefits. The bill defines “essential 
employee” as (1) an employee who is essential in support of 
gubernatorial or federally declared statewide emergency response 
and recovery operations; or (2) an employee in the public or private 
sector with duties and responsibilities, the performance of which 
is essential to the public’s health, safety, and welfare. The bill will 
be retroactive to March 9, 2020. The Senate passed the bill, the 
Assembly Labor Committee has not voted on the bill.   

A-3998 Murphy/S-2476 Singleton – This bill provides supplemental 
benefit payments to the dependents of essential employees 
who died in the course of employment due to the contraction 
of coronavirus disease 2019.  The bill provides a cost of living 
adjustment (COLA) to the spouse or dependent’s workers’ 
compensation death benefit if that employee dies from the 
coronavirus. This adjustment is intended to mirror, to the extent 
possible, the COLA already in place for benefits for dependents of 
public safety workers killed in the line of duty.  On June 15th, the 
Senate passed S 2476  38-1, has not moved in the Assembly.

A-4134 Downey – This bill clarifies the effective date of P.L.2019, 
c.387, which  increases workers’ compensation for the loss of a hand 
or foot. This bill makes it clear that the provisions of P.L.2019, c.387 
will  apply to all claims pending, but not yet settled, or filed on or 
after the date of enactment of P.L.2019, c.387, which was January 21, 

2020. P.L.2019, c.387 will not be applicable to cases which have been 
reopened by an Application to Modify a Formal Award pursuant to 
R.S. 34:15-27. Has not moved in the Assembly, no Senate version. 

A-295 Mazzeo – The bill creates a rebuttable presumption that 
any condition or impairment of health of a casino employee 
which may be caused by any disease of the respiratory system 
shall be presumed to be an occupational disease compensable 
under the provisions of the State’s workers’ compensation law, 
if the employee is working, or has worked, in a smoking area of a 
casino.  This presumption may be rebutted by clear and convincing 
evidence that the disease did not arise out of and in the course 
of the employment, including information regarding whether 
the employee is a smoker. This legislation has not moved in the 
assembly and has not been introduced in the senate.

A-508 Webber/S-967 Bucco – This bill revises the definition of 
“employer” in the workers’ compensation law, to exempt certain 
partnerships from the requirements of that law.  The bill provides 
that a partnership is not subject to the requirements of the workers’ 
compensation law if there are only two partners and if there is 
no other individual or individuals that perform services for the 
partnership. The bill permits an S corporation that has only one 
individual who performs services for the corporation and is the only 
shareholder in the corporation to choose whether or not to obtain 
workers’ compensation coverage. The Senate has passed the bill, 
the Assembly Labor Committee has not voted  on the bill.

A-777 Rumpf/S-948 Connors – Prevents intoxicated employees 
from receiving workers’ compensation. This bill is, in part, a 
response to the recent New Jersey Supreme Court case of Tlumac 
v. High Bridge Stone, 187 N.J. 567 (2006), which reaffirmed the rule 
that held intoxication must be the “sole cause” of an accident in 
order to deprive an employee of workers’ compensation benefits.  In 
its decision, the Court stated that its role is to “effectuate the will 
of the Legislature” and concluded that any changes to the workers’ 
compensation system must be done through legislation.  This 
legislation has not moved in either house.

A-878 Giblin – This bill permits, but does not require, groups of 
employers establishing or participating in Taft-Hartley trust funds 
to purchase workers’ compensation insurance as a group or to apply 
to the Commissioner of Banking and Insurance for approval to enter 
into agreements to pool their workers’ compensation liabilities 
for the purpose of qualifying as members of a group plan for self-
insurance. This legislation has not moved in the Assembly.

A-1014 Downey – Removes limitations on expenses of suit 
and attorneys’ fees from third party liability claims in workers’ 
compensation cases. No action in the Assembly and no Senate 
version.
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A-2354 Dancer/S-1557 Scutari – Requires certain physicians 
to perform examination for potential brain injury related to 
workers’ compensation award; requires Commissioner of Labor 
and Workforce Development to mandate brain injury training and 
protocol for employers and insurance carriers.  This bill requires 
a physician who treats brain injury to perform an examination 
of an employee in an inquiry to award compensation in all cases 
involving an employee who was injured in a blast or could have 
sustained traumatic brain injury.  Under the bill, “blast” means a 
destructive wave of highly compressed air spreading outward from 
an explosion. This legislation has not moved in either house.

S-281 Pennachio – This bill provides for an annual cost of living 
adjustment (COLA) in the weekly workers’ compensation benefit 
rate for any surviving dependents of any public safety worker who 
died in the line of duty after December 31, 1979.  The bill defines 
“public safety worker” as a member, employee, or officer of a 
paid, partially paid, or volunteer fire or police department, force, 
company or district, including the State Police or a first aid or 
rescue squad. Senate Labor committee has not voted on the bill , 
no Assembly bill. 

S-771 Scutari – This bill provides that an injury occurring at a 
parking area provided by an employer for use by an employee or 
occurring when an employee is traveling directly between the 
parking area and the place of employment, is a compensable 
injury covered by the workers’ compensation law. Senate Labor 
Committee has not voted on the Bill, there is no Assembly bill.

A-4203 Downey – This Bill increases the  workers’ compensation 
burial expense allowance if a death results from a workplace 
accident or occupational disease from $3,500 to $5,000.  
Referred to the Assembly Labor Committee. No Senate version.

LITIGATION UPDATE
You may recall the unfortunate decision by the NJ Appellate 
Division in Hager v. M & K Construction.  That decision requires 
employers to provide medical marijuana under the NJ Workers’ 
Compensation Act.  I am happy to report that the New Jersey 
Supreme Court granted certification in Hager, and will therefore 
reconsider this issue.  At present, we are expecting a 2021 argument 
date.  In Hager we argued a New Jersey Workers’ Compensation 
Judge cannot require an employer to provide medical marijuana, 
primarily since it is still illegal federally under the Controlled 
Substances Act.  In Hager, the Workers’ Compensation Judge 
required the employer to reimburse petitioner for the marijuana 
he purchased from New Jersey dispensaries under the New Jersey 
Medical Marijuana Act.  The New Jersey Appellate Division focused 
on this, suggesting that by only reimbursing the employee, the 
employer would not be directly manufacturing, possessing or 
distributing medical marijuana.  We will continue to argue that 
requiring an employer to reimburse an employee for medical  
marijuana is still illegal under federal law, and requires the employer 
to commit a criminal act in complying with the New Jersey Workers’ 
Compensation Judge’s Order.  We will also continue to advance 
our other arguments, including that a New Jersey Workers’ 
Compensation insurance carrier should be treated the same as a 
private health carrier, as private health insurers are specifically 
excluded from providing medical marijuana under the New Jersey 
Medical Marijuana Act.  Finally, and in line with our medical expert’s 
testimony, we are arguing the efficacy of medical marijuana 
treatment. 

Matthew Gitterman Esq., Biancamano & DiStefano.

NEWS FROM THE 
DIVISION OF WORKERS’ 
COMPENSATION
Under Covid-19 procedures, the New Jersey Division of Workers’ 
Compensation has been conducting telephonic hearings and regular 
court lists are being generated daily.  Claims are being conferenced 
and settled with telephone hearings, and many New Jersey 
Workers’ Compensation Judges are utilizing court reporters for 
these proceedings.  New Jersey Division of Workers’ Compensation 
Director & Chief Judge Wojtenko recently announced the reopening 
of Courts to the public commencing on Monday, July 13, 2020.

WELCOME NEW MEMBERS
Capital Insurance Services 
Englewood Spine Associates 
Medivest Benefit Advisors 
MEDPlus Health Solutions 
 NuQuest, Paladina Health 
Premier Comp Solutions 
Professional Physical & Hand Therapy 
 Sedgwick



 

JOIN NJSIA
Since 1918 the New Jersey Self Insurer’s Association has represented 
the interests of New Jersey’s employers in worker’s compensation 
matters. Membership is open to all employers, law firms, third party 
administrators, and medical groups. Membership applications are 
available on our website njselfinsurers.com or by calling our office 
609-587-4504 for more information.

 

MEMBERSHIP DUES
Our dues are $350 a year for all members. You can forward your 
check to our office or go to our website and pay thru PayPal.  
If you have any questions on your membership status, please 
call our office.

  
 BOARD OF MANAGERS

 PRESIDENT  
 Erika Graham – Port Authority New York and New Jersey 
 egraham@panynj.org

 VICE PRESIDENT   
 Honora McGinn – Princeton University 
 hmcginn@Princeton.EDU

 TREASURER  
 Tammy Birth – PSE&G 
 Tammy.Birth@pseg.com

 Mary Ellen Rochelle – AtlantiCare Health Systems 
 Maryellen.rochelle@atlanticare.org

 Caryl Russo – RWJBarnabas Health  
 Caryl.russon@rwjbh.org

 Lynn Reinsmith – First Energy Corporation 
 lreinsm@firstenergycorp.com

 Donna Wrobel – Archdiocese of Newark 
 wrobeldo@rcan.org

 Dana Veronica – Wegmans 
 dana.veronica@wegmans.com

 Regina Lamptey – ABM  
 Regina.Lamptey@abm.com

 Tim Kemperle – UPS 
 tkemperle@ups.com

 Derek Nehil – Verizon Communications 
 derek.nehil@verizon.com

 Janah Rodriguez – E.I. DuPont & Co. 
 janah.rodriquez@dupont.com

 EXECUTIVE SECRETARY 
  James C, Knicos 

PO Box 3455 Mercerville, NJ 08619 
609-587-4304 
Kappa59 @aol.com

 

MEMBERSHIP COMMITTEE
CHAIR: Donna M. Wrobel – Archdiocese of Newark
Regina K. Lamptey – ABM
Erika Graham – PANYNJ
Honora McGinn – Princeton University
Tammy Birth – PSE&G
Carla Donegan – Coventry
Tim Kemperle – UPS
Lynn Reinsmith – First Energy Corporation
Shana Polignone – Hackensack Meridian Occupational Health
Peggy Barron

FINANCE COMMITTEE
CHAIR: Tammy Birth – PSE&G 
Honora McGinn – Princeton University 
Dana Veronica – Wegmans Food Markets 
Erika Graham – PANYNJ 
Derek Nehil – Verizon  
Ralph Angelo – Past President 
Richard Meyer – Past President 
James Strahan – Past President 
Wayne Klokis – Past President 

LEGISLATIVE COMMITTEE
CHAIR: Caryl Russo- – RWJBarnabas Health
John H. Geaney, Esq. – Capehart & Scatchard 
Matthew Gitterman, Esq. –  Biancamano & DiStefano
Scott C. Tennant – Arthur J. Gallagher & Co.
Tim Kemperle – UPS
Derek Nehil – Verizon Communications
Janah Rodriguez – E.I. DuPont

PROGRAM COMMITEEE
CHAIR: Regina K. Lamptey – ABM
Donna M. Wrobel – Archdiocese of Newark
Robert O’Brien – Atlantic International Investigations
Mary Ellen Rochelle – AtlantiCare Health System
Carol Wright –  Capehart Scatchard
John Geaney, Esq. – Capehart Scatchard
Ashley Pepka – Comp-X-Medical Management Services
Jim Cavallo – CorVel Corporation
Joseph Sabatini 
Brent Munster – IMX
Armand Bucci – Townsend Design
Dana Veronica – Wegmans Food Markets

SUMMER ISSUE | NJSIA


